
      

 

Joint Union / Management Memorandum  

Local 415 and Algonquin College are committed to improving the state of labour 

relations between the parties. Algonquin College acknowledges the role, 

responsibilities and duties OPSEU Local 415 has with respect to representing and 

protecting its members’ interests under the collective agreement.  The Union 

acknowledges the College’s legitimate need to manage its operations in such a way 

as to fulfill its mandate of delivering quality education to their students.  

The parties are in agreement that the following shall apply in furtherance of those 

objectives:  

1. The College confirms that at no time have there been any formal complaints 

of harassment, intimidation or bullying that have flowed from 

union/management meetings.   

2. The College and the Union are committed to ensuring that all dialogue 

between them occurs in a manner that is respectful and professional. While it 

is understood that union/management meetings can be challenging by their 

very nature, the parties recognize the inherent benefit in ensuring all 

communications follow accepted labour relations’ standards.  

3. It is agreed and understood that the Collective Agreement provisions and 

College policies relating to harassment apply to such communications and 

interactions. It is further understood that as per Bill 168 and the Ontario 

Human Rights Code, the College and the Union have a dual responsibility to 

maintain a working environment which is free from harassment and 

discrimination.  

4. The parties shall continue to recognize and adhere to the collective 

agreement.   

(i) Article 3.02 states: 

The College and the Union agree that there will be no intimidation, 

discrimination, interference, restraint or coercion exercised or 

practiced by either of them or their representatives or members 

because of an employee’s membership or non-membership in the 

Union or because of an employee’s activity or lack of activity in the 

Union or because of an employee’s filing or not filing a grievance, 

including participation in the workload complaint system.  

(ii) Article 4.02A4 states: 

The College shall make reasonable provisions to ensure that 

employees are free from bullying/psychological harassment as defined 

within this article.  The College and the Local Union shall cooperate to 

the fullest extent possible to ensure the work environment is free from 

bullying/psychological harassment. 

 

Dated this 12th day of March, 2012 


