
This message is intended for anyone who was hired by the college before April 1, 1991 and who 

has not cashed out his or her sick leave gratuity. It was prepared by one of the co-chairs of our 

bargaining team: 

  

There is much confusion and understandable concern regarding the sick leave gratuity.  That is 
the right of employees hired before April 1, 1991 to be compensated for unused sick leave.   
  

The details of the CAAT (A) gratuity plan vary but the basics are these: 

Details are set out in sick leave plan transfers from predecessor institutions 

One is eligible if:  

o   hired to a regular full-time position prior to April 1, 1991, 

o   has not taken the early buyout 

o   not an employee of St. Lawrence College who are excluded 

One receives the payment on termination of employment for any reason 

One can be paid for up to 260 sick leave days (261 at some colleges, 200 at George 

Brown) 

Payment is 50% of salary  (for example 260 days at most colleges entitles 50% of annual 

salary, 130 days in that sick leave bank would be 25% of annual salary.) 

Here are the relevant points of what the government tabled with the teacher unions: 

1.       All accumulated sick leave days beyond the days vested for a gratuity will disappear 

effective Aug. 31, 2012.  For example, if you have accumulated 280 banked sick days, only 200 

[260 for CAAT (A)] will remain as of Sept. 1.  

2.       Any non-vested accumulated sick leave days will disappear as of Aug. 31, 2012.  

3.       Future gratuity payouts upon retirement – for those who have this benefit in a contract – will 

be based on the employee’s salary rate as of Aug. 31, 2012.  

4.       Vested gratuity days may not be used for sick leave purposes after Aug. 31, 2012.  

5.       A new sick leave plan is proposed – 6 days at 100% salary and 24 weeks at 2/3 salary (non 

cumulative but available each work year).  

6.       No RRSP arrangements will be allowed to replace gratuities; in fact, all current RRSP plans 

are also grandparented. 

Keep in mind -- this is the government's opening position.  It has not been agreed-to, 

bargained, responded to, or threatened through legislation.  It has not been proposed to 

CAAT (A) at all. 

What it means: 

 The government is seeking to grandparent the gratuity, not kill it. [#1 - "beyond the days 

vested,"   #2 and #4 non-vested days will not disappear but can only be used for gratuity 

purposes, and #3, "future gratuity payouts."] 

 Days over the maximum one can cash would be wiped out, but one could still cash up to 

50% worth of salary in the future [#1] 

 Days over the max would disappear [#1 & 2] 



 All accumulated days for those without the gratuity would also disappear  [#2] 

 Future payouts would be based on August 31, 2012 salary, not salary at the date of 

termination [#3] 

 Persons without the gratuity could not gain the right to it (NB – already in place for 

CAAT (A) as of April 1, 1991) [#5] 

 A new sick leave (STD) plan where the employee would get only 6 days at full pay, then 

24 weeks at 2/3 of pay in any year.  No accumulation. [#5] 

 Days banked in the gratuity plan freeze at what they are Aug 31, 2012 and cannot be used 

to top up over the "6-day and 24 week" proposed plan. [#4] 

 Gratuity has to be taken as a payout not deferred by the employer to an RRSP. 

Bottom line - the government does not want thousands of teachers, principals, administrators, 

college teachers, jumping to retire immediately.  It would cost too much and jeopardize the 

systems.  (There is no guarantee that in our bargaining the employer will not come with a harder 

line on this but it is extremely unlikely.) 

Based on what we now know, I would not advise anyone who has the gratuity right to 

retire simply for fear of losing it. 

  

 


