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Pre-Bargaining 
Survey Results

To begin the process leading up to this summer’s negotiations for our 
next Collective Agreement, the elected CAAT-A Bargaining Team sent 
out a survey in January 2014 to all OPSEU faculty members (including 
Counsellors, Librarians, and Full-Time/Partial-Load Professors and 
Instructors).  Almost 3800 respondents communicated their priorities and opinions 
to the Bargaining Team through this survey.  That figure represents over 30% of our bargaining unit 
members province-wide, indicating a remarkable level of enthusiasm and commitment to improving our 
College workplaces.

What You Told the Team
Members communicated the high priority placed on issues surrounding job security and staffing, with 95% 
and 94% (respectively) of respondents telling the Team to take action to ensure that academic work is 
performed by dedicated bargaining unit members, with preference given to staffing the Colleges with full-
time faculty.

Respondents also expressed strong (93%) support for academic freedom, directing the Team to obtain 
faculty authority over curriculum and evaluation, as well as over the class materials that we produce.

After a two-year salary freeze, 92% of faculty communicated the need to achieve salary increases, to 
reflect the increasing value of our work and expertise, and to bring our salaries closer to those of our 
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University comparators at a time when the Colleges’ program offerings are moving closer to those provided 
by Universities.

Such changes in College offerings—along with increased student numbers and the changing face of 
the student population—have also had a profound impact upon faculty workload. Consequently, 92% 
of faculty indicated the importance of ensuring that assigned workloads are accurately measured and 
manageable. Respondents particularly emphasized the need for our next collective agreement to recognize 
the work associated with online teaching, and also to measure the true workload of Partial-Load Teachers, 
Librarians, Counsellors and Coordinators.

A large number of responses indicated a need for improvements in Labour Relations at the Colleges, 
including the processes used to ensure adherence to the agreed-upon terms of our CA.

Next Steps
These survey results served as the basis for the Local Demand-Setting meetings held at every College, 
from January to early March, where individual members presented proposals for bargaining.  The approved 
proposals from all 24 College Locals have been assembled by the Bargaining Team, and will be discussed 
and voted upon by the delegates of all Locals on March 22-23.  This is the final stage for input into our 
bargaining priorities.  After the Provincial Demand-Setting meeting, the Bargaining Team is mandated to 
negotiate the finalized demands this summer, with the goal of obtaining a new Collective Agreement prior 
to the August 31, 2014 expiry of our current contract.
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