
VIDEO  

SPEAKER 1: Hello again and thanks for checking in with us for video number two about the 

upcoming CAAT-A bargaining process. In our first video, some of our stewards went over the 

basics of the bargaining process, going from the level of our local all the way to the bargaining 

team and its work. In this video, a new group of stewards want to take a few minutes to talk 

about how you, as a member of local 415, can get more involved in the bargaining process.  

SPEAKER 2: We’ve identified 5 things that you can do as a member, big and small, that will be 

beneficial. First, we recommend that you take some time to review our current Collective 

Agreement. This collective agreement became effective on September 1, 2014 and will expire 

on September 30, 2017. While it can be an intimidating document to pick up and peruse, 

getting familiar with the articles is a great place to start. Key articles that you might want to 

focus on include: 

 Article 11, which deals with workload 

 Article 13 covers copyright issues 

 Article 14 deals with our salaries 

 Article 27 focuses on job security matters 

 Article 19 details information about benefits 

 Finally, Article 2 may not be immediately note-worthy to you, but as it concerns our 

ability to create and fill open full-time positions, it is of great importance. Particularly, 

this article had a moratorium placed on it in our last round of bargaining that froze our 

ability to use it for the last three years. We’re hoping that in this next round of 

bargaining, we will be able to have the moratorium over-turned.  

Once you know what our current agreement contains, and doesn’t contain, you’ll have a better 

idea of what potential issues might become key demands. You’ll also be better prepared to 

bring a demand forward at our local demand-setting meeting on February 9th, and ensure that 

it will be a helpful and clear proposal.  

SPEAKER 3: Our second recommendation is to get in touch with a steward or local executive if 

you have any questions or concerns about the CA or the bargaining process. We’re here to help 

you by providing the info and advice that you need to be better informed, so don’t hesitate to 

reach out to us. You can get in touch via email or even come by C215b, our local office, and see 

who’s around – chances are, at least 1 or 2 of us will be there to talk with you in person. You 

can also find us in the halls or in our offices.  

SPEAKER 4: Thirdly, we would strongly encourage you to provide our local with a non-college 

email address. This alternate email address will be how we can communicate with you any and 

all updates that take place during the bargaining process.  

 



SPEAKER 1: Next, our fourth recommendation is to attend our local demand-setting meeting. 

The date, time and location for this meeting is Thursday, February 9th, 2017, from 4:00 to 7:00 

pm in the staff dining room in the Marketplace Food Court in D building. In our first video, we 

explained that this meeting is where you can put forward a demand to consider. For example, if 

you feel workload is an issue, and you would like to see time allotted for the use of technology 

when delivering a course, you may suggest that as a demand. Or if you would like to see 

ownership of materials reside with the professor rather than the college, you may suggest that 

as a demand. Wherever you see the need for improvement in the collective agreement is 

where you might suggest a demand. 

SPEAKER 3: Finally, after our local demands are set at the meeting in February, our final 

suggestion is to keep an eye out for updates on the bargaining process as it develops. In 

addition to these videos, we will be communicating with you via info emails and updates to our 

website and Facebook page.  

SPEAKER 4: These are the 5 ways that you can participate in the bargaining process and have 

your voice heard. Thank you for watching! 

 


